Part5
101. Customer reviews indicate that many modern mobile devices are often unnecessarily

complicated.

102. Jamal Nawzad has received top performance reviews since he joined the sales

department two years ago.

103. Gyeon Corporation’s continuing education policy states that regularly learning new skills

enhances creativity and focus.

104. Among those recognized at the company awards ceremony were senior business

analyst Natalie Obi and sales associate Peter Comeau.

105. All clothing sold in Develyn’s Boutique is made from natural materials and contains no

synthetic dyes.

Part6
Q.131-134
(1) In the coming weeks , we will be organizing several training sessions for interested

employees.

(2) At Park Designs , we believe that with the proper help and support from our senior project
leaders less experienced staff can quickly develop a deep understanding of the design

process.

(3) At the same time , they can improve their ability to communicate effectively across

divisions.

(4) When employees at all experience levels interact, every employee's competency level

rises and the business overall benefits.

(5) For that reason, we are urging experienced project leaders to attend each one of the

interactive seminars that will be held throughout the coming month.



Part7
Q149-151
(1) On Monday, Salinas Products, a large food distributor based in Mexico City, announced

its plans to acquire the Pablo's restaurant chain.

(2) Pablo Benavidez , the chains owner , had been considering holding an auction for

ownership of the chain.

(3) He ultimately made the decision to sell to Salinas without seeking other offers.

(4) According to inside sources , Salinas has agreed to keep the restaurant’'s name as part

of the deal.

(5) Mr. Benavidez started the business 40 years ago right after finishing school.

(6) He opened a small food stand in his hometown of Cancun.
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